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COPYRIGHT

The Competency Standards for Fashion Garments is a document for the development of
curricula, teaching and learning materials, and assessment tools. It also serves as the document
for providing training consistent with the requirements of the industry for individuals who pass
through the set standard via assessment would be qualified and settled for a relevant job.

The document was developed under the Skills for Employment Investment Program (SEIP) and
subsequently reviewed and updated with the engagement of occupation-specific industry experts
to use in training under the Skills for Industry Competitiveness and Innovation Program
(SICIP). This document is owned by the Finance Division of the Ministry of Finance of the
People’s Republic of Bangladesh.

Public and private institutions may use the information contained in this standard for activities
benefitting Bangladesh.

Other interested parties must obtain permission from the owner of this document for reproduction
of information in any manner in whole or in part of this Skills Standard, in English or other
languages.

This document is available at:

Skills for Industry Competitiveness and Innovation Program (SICIP)
Finance Division, Ministry of Finance,

Probashi Kallyan Bhaban (Level-15 & 16)

71-72 Old Elephant Road, Eskaton Garden

Dhaka-1000

Phone: +8802 55138753-55, Fax: +88 02 55138752

Website: https.//sicip.gov.bd/
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INTRODUCTION:

The Skills for Industry Competitiveness and Innovation Program (SICIP) has the overall objective
of developing a skilled workforce adept at handling new technologies, especially for emerging
industries in Bangladesh. It will expand skills training and strengthen the development of the
training ecosystem to address the skills requirements of the SICIP-selected industry sectors. The
program aims to (i) increase the technology-oriented skilled workforce across emerging and
priority sectors, (ii) promote inclusive skilling and upskilling opportunities for women and socially
disadvantaged groups, (iii) incentivize industry-university partnerships to nurture innovation
capacity and improve industry competitiveness, and (iv) foster skills for climate-resilient
manufacturing processes and green technologies. The program is expected to benefit about
220,000 new and existing workers over a 6-year implementation period from 2024-2029.

The SICIP Program has, therefore, taken the initiative to enhance the employability and
productivity of trainees by implementing market-responsive and job-focused training programs
through public and private training providers. This will require the development of competency
standards for each of the occupations/trades which will provide a structured framework in the
learning process to guide training providers, ensure consistent training quality, and create an
alignment between the skills provided by the training institutes and the needs of the industry.

The Competency Standard also suggests integration of YouTube or similar platforms or
downloaded clips into classroom practice to ensure simulated creation of the contents so
that learners are exposed to visual demonstrations before classroom instruction or
practical session, which aligns with modern learning preference and supports flipped
classroom models.

This competency standard is therefore developed to improve skills following the job roles and skill
sets of the occupation and ensure that the required skills are aligned with industry requirements.

The document details the format, sequencing, wording, and layout of the Competency Standard
for an occupation which comprises Units of Competence and its corresponding Elements.
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OVERVIEW:

A Competency Standard is a written specification of the knowledge, skills, and attitudes required
for the performance of a job or occupation or trade corresponding to the standard of performance
required in the workplace.
Competency standard:
e provides a consistent and reliable set of components for training, recognizing, and
assessing people’s skills, and may also have optional support materials.
¢ enables industry-recognized qualifications to be awarded through direct assessment
of workplace competencies
e encourages the development and delivery of flexible training that suits individual and
industry requirements
e encourages learning and assessment in a work-related environment which leads to
verifiable workplace outcomes.

Competency Standard has been developed by a working group comprised of occupation-specific
experts from the industry/institution, relevant consultants of SICIP.

Competency Standards describe the skills, knowledge, and attitude needed to perform effectively
in the workplace. Competency Standards acknowledge that people can achieve vocational and
technical competency in many ways by emphasizing what the learner can do, not how or where
they learned to do it.

With Competency Standards, assessment and training may be conducted at the workplace, at
training organization, during regular work, or through work experience, work placement, work
simulation or any combination of these.

A Unit of Competency describes a distinct work activity that would normally be undertaken by one
person in accordance with industry standards.

Units of Competency are documented in a standard format that comprises:
e Reference to Industry Sector, Occupational Title and Occupational Description
Unit code
Unit title
Unit descriptor
Unit of Competency
Elements and performance criteria
Variables and range statement
Evidence guides
Together all the parts of a Unit of Competency:

. Describe a work activity

o Guide the assessor in determining whether the candidate is competent.
Competency Standard has been developed by a working group comprised of occupation-specific
experts from the industry/institution, relevant consultants of SICIP.
The ensuing sections of this document comprise a description of the respective occupation with all
the key components of a Unit of Competence:

e An overview of all Units of Competence for the occupation and their corresponding
duration required for completion of training.

e The Competency Standards that include the Unit of Competency, Unit Descriptor,
Elements and Performance Criteria, Range of Variables, Curricular Content Guide,
and Assessment Evidence Guide.
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Units & Elements at a Glance:

Generic Competencies (30 Hrs.)

Code Cor:rr‘):tzzcy Elements of Competency [()::)z:t::;l
1. Identify, control and report
Appl
OFc):Fc):lj/pational OSH hazards
Safety and 2. Conduct work safely
SICIP-RMG-FG-01-G Health (OSH) 3. Follow emergency response 10
Practices at pro.c ed.ures .
Workplace 4. Maintain and improve health
and safety in the workplace
1. Interpret and follow verbal
Instructions
Receive and 2. Read and Interpret Workplace
Respond to Documents
SICIP-RMG-FG-02-G Workplace 3. Receive and follow written 10
Instructions instructions
4. Attend meetings and provide
inputs
1. Identify team goals and
processes
Work In a Team 2. Communicate and cooperate
SICIP-RMG-FG-03-G . with team members 10
Environment
3. Work as a team member
4. Solve problems as a team
member
Total Hour | 30 Hrs.
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Sector Specific Competencies (30 hrs.)

Unit of Duration
Code Competency Elements of Competency (Hours)
Carry out 1. Plan and prepare.
SICIP-RMG-FG-01-S measurements 2. Obtain measurements. 10
and calculations 3. Perform calculations.
ropy rnoweage | | oSt
SICIP-RMG-FG-02-S | of business : . ! y 20
. 3. Identify banking
planning .
requirements.
Total Hour 30 Hrs.
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Occupation Specific Competencies (300 hrs.)

Code

Unit of
Competency

Elements of Competency

Duration
(hours)

SICIP-RMG-FG-01-O

Interpret
Fundamentals of
Fashion and
Garments

—

. Define garments and types
. Interpret fashion and

design

Identify parts, points and
measurements of
garments

Interpret manufacturing
process of garments

20

SICIP-RMG-FG-02-O

Develop Design
for Garments

. Use tools and materials for

designing

. Perform initial process of

designing
Develop final design

40

SICIP-RMG-FG-03-O

Perform Fabric
Ornamentation

2

. Interpret fashion garments

ornamentation

Carryout Embroidery
Carryout Block printing
Carryout Tie-dye Batik
printing

Carryout screen printing
Clean and maintain
workplace

80

SICIP-RMG-FG-04-O

Perform Pattern
Making and
Fabric Cutting

arLON=

Practice OSH

Carryout measurement
Prepare pattern
Preform fabric cutting
Clean and maintain
workplace

20

SICIP-RMG-FG-05-O

Perform Sewing
Machine
Operation

PN =

o

Practice OSH

Operate sewing machines
Perform Different stitching
Perform maintenance of
sewing machine

Clean workplace and
machine

50

SICIP-RMG-FG-06-O

Perform Sewing
and Finishing

PON =

o

Practice OSH

Sew garments

Check quality of garments
Carryout finishing and
packing

Clean workplace and
machine

90

Total Hours

0 Hrs.
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COMPETENCY STANDARD: FASHION GARMENTS

Generic Competencies

WROKPLACE

HEALTH (OSH) PRACTICES AT

Unit of Competency: Nominal Unit Code:
Duration: SICIP-RMG-FG-01-G
APPLY OCCUPATIONAL SAFETY AND 10 Hrs.

Unit Descriptor:

This unit covers the knowledge, skills and attitudes required to apply occupational safety and
health (OSH) practices at workplace. It specifically includes the tasks of identifying, controlling
and reporting OSH hazards, conducting work safety, following emergency response procedures
and maintaining and improving health and safety in the workplace.

Elements and Performance Criteria:
(Terms in the performance criteria that are written in_bold and underlined are elaborated in the

range of variables).

Elements of Competency

Performance Criteria

1. Identify, control and
report OSH hazards

1.1 Work area is routinely checked for Occupational Safety and
Health (OSH) hazards prior to commencing and during
work.

1.2 Hazards are identified and corrective action is taken within
the level of responsibility.

1.3 OSH hazards and incidents are reported to appropriate
personnel according to workplace procedures.

1.4 Safety signs and symbols are identified and followed.

1.5 Preventive Control Measures are identified in accordance
with OSH work standards.

2. Conduct work safely

1.6 OSH practices are applied in the workplace.
1.7 Personal Protective Equipment (PPE) are used.

3. Follow emergency
response procedures

1.8 Emergency situations are identified and reported according
to workplace requirements.

1.9 Emergency procedures are followed as appropriate to the
nature of the emergency and according to workplace
procedures.

1.10 Workplace procedures for dealing with accidents, fires
and emergencies are followed whenever necessary within
scope of responsibilities.

4. Maintain and improve
health and safety in the
workplace

1.11 Risks are identified and appropriate control measures are
implemented in the workplace.

1.12 Recommendations arising from risk assessments are
implemented within level of responsibility.
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1.13 Safety records are maintained according to company

Range of Variables
Variable Range (Includes but not limited to):

1.1. OSH incidents include near misses, injuries, illnesses
and property damage, noise, handling hazardous
substances.

1.2. Biological hazards- bacteria, viruses, plants, parasites,
mites, molds, fungi, insects

1.3. Chemical hazards — dusts, fibers, mists, fumes, smoke,
gasses, vapors

1.4. Ergonomics Hazards

1.5. Physiological factors — monotony, personal

1. Hazards relationship, work out cycle

1.6. Safety hazards (unsafe workplace condition) —
confined space, excavations, falling objects, gas leaks,
electrical, poor storage of materials and waste,
spillage, waste and debris

1.7. Unsafe workers’ act (Smoking in off-limited areas,
Substance and alcohol abuse at work)

1.8. Working with and near moving equipment / load
shifting equipment.

1.9. Broken or damaged equipment or materials.

2.1 Direction signs (exit, emergency exit, etc.)
2.2 First aid signs
2. Safety signs and 2.3 Danger Tags
symbols 2.4 Hazard signs
2.5 Safety tags
2.6 Warning signs

3.1 Apron
3.2 Safety Helmet
3.3 Goggles
3.4 Ear muffs
3.5 Ear plugs
3. Personal Protective 3.6 Gloves
Equipment (PPE) 3.7 Clothing

3.8 Safety Boots

3.9 Face Protection (Musk & Shield)
3.10 Scarf

3.11 Hair Net/cap/bonnet

3.12 Hard hat

4.1 Eliminate the hazard (i.e., get rid of the dangerous
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machine

4.2 Isolate the hazard (i.e. keep the machine in a closed
room and operate it remotely; barricade an unsafe area
off)

4.3 Substitute the hazard with a safer alternative (i.e.,

4. Preventive Control replace the machine with a safer one)

Measures 4.4 Use administrative controls to reduce the risk (i.e. give
trainings on how to use equipment safely; OSH-related
topics, issue warning signage, rotation/shifting work
schedule)

4.5 Use engineering controls to reduce the risk (i.e. use
safety guards to machine)

4.6 Use personal protective equipment

4.7 Safety, Health and Work Environment Evaluation

4.8 Periodic and/or special medical examinations of
workers

5.1 Fire fighting

5.2 Medical and first aid

5. Workplace Procedures | 5.3 Evacuation

5.4 Material Safety Data Sheets (MSDSs) and
manufacturers’ advice

6.1 Job related Standard Operating Procedures (SOPs).

6.2 Occupational Health and Safety (OSH) specific
procedures.

6. Company policies 6.3 Examples of OSH procedures include — consultation
and participation, emergency response to specific
hazards, incident investigation, risk assessment,
reporting arrangement and issue resolution procedures.

Curricular Content Guide

1.1 OSH Workplace Policies and Procedures.

1.2  Work safety procedures.

1.3 Fire and emergency procedures.

1.4 Types of Hazards (Biological, Chemical and Physical)
and their effects.

1. Underpinning 1.5 PPE types and uses.
Knowledge 1.6 Personal hygiene practices.

1.7 OSH awareness.

1.8 Steps of hazard identification.

1.9 Principles of hazards control.

1.10 Employer’s role.
1.11 Supervisor’s responsibilities.

2. Underpinning Skills

1.12 Identifying OSH policies and procedures.
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1.13 Following personal work safety practices.

1.14 Reporting hazards and risks.

1.15 Responding to emergency procedures.

1.16 Maintaining physical well-being in the workplace.
1.17 Identify tools and equipment related to OSH.
1.18 Improving OSH performance.

3. Underpinning Attitudes

3.1.
3.2.
3.3.
34.
3.5.
3.6.
3.7.
3.8.

Commitment to occupational health and safety
Promptness in carrying out activities

Sincere and honest to duties

Environmental concerns

Eagerness to learn

Tidiness and timeliness

Respect for rights of peers and seniors in the workplace
Communication with peers, subordinates and seniors in
the workplace

4. Resource Implications

The following resources must be provided:

4.1 Workplace (actual or simulated).

4.2 Tools and equipment appropriate to workplace.

4.3 Materials relevant to the proposed activity.

4.4 All tools, equipment, material and documentation required.
4.5 Relevant specifications or work instructions.

Assessment Evidence Guide

1. Critical Aspects of
Competency

Assessment required evidence that the candidate:

1.1
1.2
1.3
1.4

Identified, controlled and reported OSH hazards
Conducted work safely

Followed emergency response procedures

Maintained and improved health and safety in the
workplace

2. Methods of Assessment

Competency should be assessed by:

2.1
2.2
23
24

Written test

Practical Demonstration
Oral Questioning
Portfolio (Optional)

3. Context of Assessment

3.1

3.2

Competency assessment must be done in an
assessment/training center or in an actual or simulated
work place after completion of the training.

Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.
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Unit of Competency: Nominal Unit Code:

Duration: SICIP-RMG-FG-02-G
RECEIVE AND RESPOND TO WORKPLACE | 10 Hrs.
INSTRUCTIONS

Unit Descriptor:

This unit covers the knowledge, skills and attitudes required to receive and respond to
workplace communication. It specifically includes the tasks of interpreting and following verbal
instructions; reading and interpreting workplace documents; receiving and following written
instructions and attending meetings and providing inputs.

Elements and Performance Criteria:
(Terms in the performance criteria that are written in_bold and underlined are elaborated in the
range of variables).

Elements of Competency | Performance Criteria

1.1 Verbal Instructions are interpreted.

1.2 Questions are asked to clarify understanding or obtaining
more information.

1.3 Instructions are followed as per understanding.

1.4 Information/ instruction is recorded.

1. Interpret and follow
verbal Instructions

1.5 Written instructions are read and interpreted in
accordance with workplace guidelines.
1.6 Work signage are interpreted.

2. Read and Interpret
Workplace Documents

1.7 Written instructions are interpreted.

3. Receive and follow 1.8 Routine written instructions are followed in sequence.
written instructions 1.9 Feedback is given to workplace supervisor based on

workplace guidelines.

1.10 Meetings are attended regularly and on time following
well-disseminated agenda.
1.11 Proper Communication methods are used to transmit

4. Attend meetings and instructions
provide inputs 1.12 Appropriate non-verbal communication is used.

1.13 Inputs are provided consistent with the meeting purpose.
1.14 Opinions are expressed without interruption.
1.15 Meeting outputs are implemented.

Range of Variables

Variable Range (Includes but not limited to):

1.1 Supervisor's / Manager’s Instructions
1. Written instructions 1.2 Memoranda
1.3 Rules and Regulations
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1.4
1.5
1.6

Signage
Approved Work Plan
External communications

2. Workplace guidelines

1.7 Labor Policies and Guidelines
1.8 Written Instructions
1.9 Operations Manual
1.10 Organizational Manuals
.11 Quality Assurance Handbook

3. Signage

.12 On-site direction signs
.13 Common site warnings

.15 Traffic signs

4. Communication

.16 Verbal instructions
.17 Written instructions
.18 Online communication

1
1
1
1.14 Location signs
1
1
1
1

Curricular Content Guide

1. Underpinning
Knowledge

1.1.

1.2.
1.3.

Workplace Communication Policies, Standards and
Procedures.

Verbal and Non-verbal communication.

Modes of Communication.

2. Underpinning Skills

2.1
2.2
2.3
24
2.5

Receiving verbal instructions

Interpreting verbal and written information/ instruction
Conveying instructions using verbal and

Written forms of communication

Participating in work place meetings and Discussions

3. Underpinning Attitudes

3.1
3.2
3.3
34
3.5
3.6
3.7
3.8

Commitment to occupational health and safety
Promptness in carrying out activities

Sincere and honest to duties

Environmental concerns

Eagerness to learn

Tidiness and timeliness

Respect for rights of peers and seniors in the workplace
Communication with peers, subordinates and seniors in
the workplace

4. Resource Implications

The following resources must be provided:

41
4.2
43
44
4.5

Workplace (simulated or actual)

Facilities appropriate to the process or activities.
Materials are relevant to the proposed activity.
Stationary

Learning manual
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Assessment Evidence Guide

Assessment required evidence that the candidate:

1. Critical Aspects of 1.1. Interpreted and followed verbal Instructions

Competency 1.2. Read and Interpreted Workplace Documents
1.3. Received and followed written instructions
1.4. Attended meetings and provided inputs

Competency should be assessed by:

2.1  Written test

2.2 Practical Demonstration
2.3 Oral Questioning

2.4 Portfolio (Optional)

2. Methods of Assessment

3.1 Competency assessment must be done in an
assessment/training center or in an actual or simulated

3. Context of Assessment work place after completion of the training.

3.2 Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.
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Unit of Competency:

OPERATE IN A TEAM ENVIRONMENT Duration: SICIP-RMG-FG-03-G

Nominal Unit Code:

10 Hrs.

Unit Descriptor:

This unit covers the knowledge, skills and attitudes required to operate in a team environment. It
specifically includes the tasks of identify team goals and work processes, identify own role and
responsibilities within team, communicating and co-operate with team members and practicing

problem solving within the team.

Elements and Performance Criteria:
(Terms in the performance criteria that are written in_bold and underlined are elaborated in the

range of variables).

Elements of Competency

Performance Criteria

1.1 Roles and objectives of the team are identified and

1. ldentify team goals and interpreted.
work processes. 1.2 Roles and responsibilities of team members are

identified and interpreted.

2.1 Personal role and responsibilities are identified within the

2. |dentify own role fan,d team environment.

:ngno.nsmllltles within 2.2 Reporting relationships are interpreted within team and
external to team.

3.1 Other teammates’ tasks are identified and support
provided when requested.

3. Communicate and 3.2 The team is encouraged through sharing information
co-operate with team or expertise, working together to solve problems, and
members. putting team success first.

3.3 Views and opinions of other team members are
interpreted and respected.

4.1 Problems faced at the individual and team level are
identified and showed insight into the root-causes of the
problems.

4.2 A range of solutions and courses of action are identified
together with benefits, costs, and risks associated with

4. Prac_:tice pro_blem each.
solving within the team. 4.3 The good ideas of others to help develop solutions are

recognised and advice sought from those who have
solved similar problems.

4.4 ltis looked beyond the obvious and not stopped at the first

answers.

Range of Variables
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Variable

Range (Includes but not limited to):

1. Sharing information

1.1. Agenda

1.2. Minutes

1.3. Progress and incident reports
1.4. Operational manuals

1.5. Visual and graphic materials
1.6. Emails and SMS

1.7. Phone directory

1.8. Policy, procedure and standards
1.9. OHS information

Curricular Content Guide

1. Underpinning
Knowledge

1.1 Team goals and work processes
1.2 Roles and responsibilities
1.3 Finding problems and solving them

2. Underpinning Skills

2.1 Identifying own role and responsibilities within team
2.2 Communicating and co-operating with team members
2.3 Demonstrating problem solving within the team

3. Underpinning Attitudes

3.1 Commitment to occupational health and safety

3.2 Promptness in carrying out activities

3.3 Sincere and honest to duties

3.4 Environmental concerns

3.5 Eagerness to learn

3.6 Tidiness and timeliness

3.7 Respect for rights of peers and seniors in the workplace

3.8 Communication with peers, subordinates and seniors in

the workplace

4. Resource Implications

The following resources must be provided:
4.1 Workplace (simulated or actual)

4.2 Facilities appropriate to the process or activities.
4.3 Materials are relevant to the proposed activity.
4.4 Stationary

4.5 Learning manual

Assessment Evidence Guide

1. Critical Aspects of
Competency

Assessment required evidence that the candidate:

1.1. identified own role and responsibilities within team
1.2. communicated and co-operated with team members
1.3. demonstrated problem solving within the team

2. Methods of Assessment

Competency should be assessed by:

2.1 Written test
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2.2 Practical Demonstration
2.3 Oral Questioning
2.4 Portfolio (Optional)

3. Context of Assessment

3.1

3.2

Competency assessment must be done in an
assessment/training center or in an actual or simulated

work place after completion of the training.
Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.
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Sector Specific Competencies (30 hrs.)

Unit of Competency:

CALCULATIONS

CARRY OUT MEASUREMENTS AND

Nominal Unit Code:
Duration: SICIP-RMG-FG-01-S
10 Hrs.

Unit Descriptor:

This unit covers the knowledge, skills and attitudes required to carry out measurements and
calculations. It specifically includes the tasks of planning and prepare, obtaining measurements
and performing calculations.

Elements and Performance Criteria:
(Terms in the performance criteria that are written in_bold and underlined are elaborated in the

range of variables).

Elements of Competency

Performance Criteria

1.1 Work instructions are confirmed and applied to the job in
hand.
1.2 Materials to be measured are identified as per job
specification.
1. Plan and prepare. 1.3 Appropriate measuring device is identified and selected
based on materials to be measured.
1.4 Specifications are obtained and verified from relevant
documents.
2.1 Method of obtaining measurement is selected and
applied.
. 2.2 Measurements are obtained using appropriate device in
2. Obtain measurements. . .
accordance with job requirement.
2.3 Measurements, including area, volume, tolerance and
clearance limits, are confirmed and applied.
3.1 Calculations, using basic operations, for determining
material requirement are taken.
3.2 Appropriate formulas for calculating quantities are
3. Perform calculations. selected.
3.3 Quantities are estimated from the calculation taken.
3.4 Material quantities are calculated, confirmed and

recorded within tolerances.

Range of Variables

Variable Range (Includes but not limited to):
1.1. Measuring tape
) i 1.2. Steel rule
1. Measuring device 13. Calculator
1.4. Sets square
> D ¢ 2.1 Technical manuals
- pocuments 2.2 Specifications
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2.3
24
2.5
2.6

Sketches
Drawings
Charts
Photographs

3. Measurements

3.1
3.2
3.3
3.4

Length
Width
Weight
Tolerance

4. Calculations

4.1
4.2
4.3
4.4
4.5
4.6
4.7
4.8
4.9

Addition
Subtraction
Multiplication
Division

Area

Volume
Circumference
CBM (Cubic Meter)
Volumetric weight

5. Formulas

5.1
5.2
5.3
5.4
5.5

Fractions
Percentages
Mixed numbers
Conversions
Scales

Curricular Content Guide

1. Underpinning
Knowledge

1.1
1.2
1.3
1.4
1.5

Measuring devices

Basic mathematical formulas
Simple calculation techniques
Garment allowances and tolerances
Recording data procedures

2. Underpinning Skills

2.1
2.2
2.3

Identifying appropriate measuring devices
Carrying out measurements for apparel
Performing calculations as per job requirement

3. Underpinning Attitudes

3.1
3.2
3.3
34
3.5
3.6
3.7
3.8

Commitment to occupational health and safety
Promptness in carrying out activities

Sincere and honest to duties

Environmental concerns

Eagerness to learn

Tidiness and timeliness

Respect for rights of peers and seniors in the workplace
Communication with peers, subordinates and seniors in
the workplace

4. Resource Implications

The following resources must be provided:

4.1
4.2

Workplace (simulated or actual)
Tools, equipment and facilities appropriate to the process
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or activities.
4.3 Materials are relevant to the proposed activity.
4.4 Manuals

Assessment Evidence Guide

Assessment required evidence that the candidate:

1.1 identified and selected appropriate measuring devices
1.2 carried out measurements for apparel

1.3 identified and selected correct mathematical formula
1.4 Performed calculations as per job requirement

1. Critical Aspects of
Competency

Competency should be assessed by:
2.1  Written test

2.2 Practical Demonstration

2.3 Oral Questioning

2.4 Portfolio (Optional)

2. Methods of
Assessment

3.1 Competency assessment must be done in an
assessment/training center or in an actual or simulated
work place after completion of the training.

3.2 Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.

3. Context of
Assessment
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Unit of Competency: Nominal Unit Code:

Duration: SICIP-RMG-FG-03-S
APPLY KNOWLEDGE OF BUSINESS 20 Hrs.
PLANNING

Unit Descriptor:

This unit covers the knowledge, skills and attitudes required to apply knowledge of business
planning. It specifically includes the tasks of identifying business plan, performing business
survey and identifying banking requirements.

Elements and Performance Criteria:

(Terms in the performance criteria that are written in_bold and underlined are elaborated in the
range of variables).

Elements of Competency | Performance Criteria

1.1 Business planning systems are identified.

1.2 Business planning steps are identified as per marketing

1. ldentify business plan. plan.

1.3 Business plan is developed and prepared as per
marketing plan.

2.1 Market survey technigues are identified.

2. Perform business 2.2 Survey is conducted and information is collected.
survey. 2.3 Marketing plan is followed when conducting business
survey.

3.1 Banking requirements for apparel business are
identified and explained.

3. ldentify banking 3.2 Banking requirements and procedures are finalized.
requirements. 3.3 Bank account opening process is identified and
described.

3.4 Financial requirements and loan process are identified.

Range of Variables

Variable Range (Includes but not limited to):

1.1. Research
1.2. Strategize
1.3. Calculate
1.4. Draft

1.5. Revise
1.6. Proof

1. Planning steps

2.1 Focus group
2.2 One-on-one
2.3 Telephone

2.4 Mail

2.5 Online

2. Market survey
techniques

3. Banking requirements 3.1 Trade license

Fashion Garments



3.2 Bank account

3.3 TIN (Tax Identification Number)
3.4 VAT (Value Added Tax)

3.5 Factory license

Curricular Content Guide

1. Underpinning
Knowledge

1.1 Business planning systems

1.2 Business planning steps

1.3 Market survey techniques

1.4 Marketing plans

1.5 Banking requirements

1.6 Financial requirements and loan process

2. Underpinning Skills

2.1 Preparing business plan

2.2 Carrying out business survey
2.3 Identifying banking requirements
2.4 Opening bank account

3. Underpinning Attitudes

3.1 Commitment to occupational health and safety

3.2 Promptness in carrying out activities

3.3 Sincere and honest to duties

3.4 Environmental concerns

3.5 Eagerness to learn

3.6 Tidiness and timeliness

3.7 Respect for rights of peers and seniors in the workplace

3.8 Communication with peers, subordinates and seniors in
the workplace

4. Resource Implications

The following resources must be provided:
4.1 Workplace (simulated or actual)

4.2 Equipment and facilities appropriate to the process or
activities.

4.3 Materials are relevant to the proposed activity.

4.4 Manuals

Assessment Evidence Guide

1. Critical Aspects of
Competency

Assessment required evidence that the candidate:

1.1 identified Business planning steps.
1.2 collected information.
1.3 identified Banking requirements for apparel business.

2. Methods of
Assessment

Competency should be assessed by:

2.1  Written test
2.2 Practical Demonstration
2.3 Oral Questioning
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2.4 Portfolio (Optional)

3.1 Competency assessment must be done in an
assessment/training center or in an actual or simulated
3. gs)gézgr?;nt work place after completion of the training.
3.2 Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.
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Occupation Specific Competencies

Unit of Competency:

INTERPRET FUNDAMENTALS OF
FASHION AND GARMENTS

Nominal Unit Code:
Duration: SICIP-RMG-FG-01-O
20 Hrs.

Unit Descriptor:

garments. It specifically includes the

manufacturing process of garments.

This unit covers the knowledge, skills, and attitude to interpret fundamentals of fashions and

and design, identifying parts, points and measurements of garments and interpreting

tasks of defining garments and types, interpreting fashion

Elements and Performance Criteria

(Terms in the performance criteria that are written in_bold and underlined are elaborated in the

range of variables).

Performance Criteria
Elements of Competency
1.1 Garments are defined based on their structure, function,
and industry terminology.
) 1.2 Role of garments in fashion is interpreted with reference ta

1. Define garments and
types current trends. ' - . .

1.3 Types of garments are identified and categorized into
knit, woven, and non-woven classifications.

1.4 Garments are grouped as per usage.

2.1 Concept of fashion is interpreted in relation to culture,
identity, and consumer behavior.

2.2 Different types of fashion are identified and explained.

2.3 Major fashion categories are interpreted.

1. Interpret fashion and 2.4 Design is interpreted in the context of fashion aesthetics,
design function, and market demand.

2.5 Key elements of fashion design are identified and
described.

2.6 Types of fashion design are recognized and related to
current global and local fashion trends.

3.1  Major garment parts are identified and listed according
to garment type.

2. Identify parts, points 3.2 Critiggl q.arment points are determined as per design
and measurements of specifications. . . . -
garments 3.3 Standard measuring points are identified and

interpreted based on garment style and fit.
3.4 Garment measurement charts are identified with style
requirements.

3. Interpret manufacturing | 1.1 Manufacturing process of garments are recognized.
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process of garments

4.1 Process flowchart of garments manufacturing is drawn.

4.2 Overall manufacturing process of garments is
recognized and outlined according to industry practices.

4.3 Key stages are identified and described.

4.4 Process flowchart of garment manufacturing is
illustrated.

4.5 Sequential operations in the production line are
interpreted.

Range of Variables

Variable

Range (Includes but not limited to):

1. Types of garments

1.1  Based on wearing position:
1.1.1 Tops
1.1.2 Bottoms
1.2 Based on materials:
1.2.1 Woven garments
1.2.2 Knit garments
1.3 Based on gender and age:
1.3.1 Men’s/ gents wear
1.3.2 Women’s/ ladies wear
1.3.3 Children’s wear
1.4 Based on season:
1.4.1 Summer wear
1.4.2 Winter wear
1.5 Based on formality:
1.5.1 Formal wear
1.5.2 Semi- formal wear
1.5.3 Casual wear
1.6 Based on occasion:
1.6.1 Sports wear
1.7  Bridal wear

2. Types of fashion

2.1 Vintage fashion style
2.2 Artsy fashion style

2.3 Casual fashion style
2.4 Chic fashion style

2.5 Bohemian fashion style
2.6 Exotic fashion style

3. Major fashion
categories

3.1 Haute Couture
3.2 Ready to Wear
3.3 Mass Market

4. Elements of Fashion
Design

41 Color
4.2 Fabric Texture
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4.3 Garments Pattern

4.4 Embellishment

4.5 Ornamentation

4.6 Trims and Accessories

5. Five stages of Fashion
Trends life cycle

5.1 Introduction
5.2 Rise

5.3 Peak

5.4 Decline

5.5 Obsolescence

6. Types of Fashion
design

6.1 Luxury Fashion
6.2 Fast Fashion
6.3 Economy Fashion

7. Garments Parts and
points

7.1 Parts of Tops
7.1.1 Front part
7.1.2 Back part
7.1.3 Collar
7.1.4 Collar band
7.1.5 Yoke
7.1.6 Sleeve
7.1.7 Cuff
7.1.8 Pockets

7.2 Parts of Bottoms
7.2.1  Front part
7.2.2 Back part
7.2.3 Waist belt
7.2.4 Waistloop
7.2.5 Pockets

8. Garments Points

8.1 High point shoulder (HPS)
8.2 Armhole

8.3 Nauvel point

8.4 Crotch point

8.5 Knee point

9. Measuring points

9.1 Tops
9.1.1  Shoulder length
9.1.2 Across chest
9.1.3 Bust
9.1.4 Waist
9.1.5 Armhole
9.1.6 Armlet
9.1.7 Sleeve open
9.1.8 Full length
9.1.9 Centre Front (CF) length
9.1.10 Centre Back (CB) length
9.1.11 Sleeve length
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9.2

Bottoms

9.2.1 Waist

9.2.2 Hip

9.2.3 Thigh

9.2.4 Knee

9.2.5 Leg opening
9.2.6 Fulllength
9.2.7 Inseam length
9.2.8 Pocket length

9.3

Waist loop length

10. Manufacturing process
of garments

10.1
10.2
10.3
10.4
10.5

Pattern making
Cutting
Embellishment
Sewing
Finishing

Curricular Content Guide

1. Underpinning
Knowledge

1.1
1.2
1.3
1.4
1.5
1.6

Definition and types of fashion and garments
Role of fashion garments

Fashion category and products

Fashion Design and types

Garments parts, points and measurements
Garments manufacturing process flowchart

2. Underpinning Skills

2.1
2.2
23
24
2.5

Defining garments, fashion and design

Identifying types of fashion and design

Recognizing fashion products

Identifying garments parts, points and measurements
Recognizing garments manufacturing process

3. Underpinning Attitudes

3.1
3.2
3.3
34
3.5
3.6
3.7
3.8

Commitment to occupational health and safety
Promptness in carrying out activities

Sincere and honest to duties

Environmental concerns

Eagerness to learn

Tidiness and timeliness

Respect for rights of peers and seniors in the workplace
Communication with peers, subordinates and seniors in
the workplace

4. Resource Implications

The following resources must be provided:

4.1
4.2
4.3
4.4
4.5

Workplace (actual or simulated)
Projector

Stationary

Learning manual

Accessibility to the workplace
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Assessment Evidence Guide

1. Critical Aspects of
Competency

Assessment required evidence that the candidate:

1.1 defined garments and types

1.2 interpreted fashion and design

1.3 identified parts, points and measurements of garments
1.4 interpreted manufacturing process of garments

2. Methods of
Assessment

Competency should be assessed by:

2.1 Written test

2.2 Practical Demonstration
2.3 Oral Questioning

2.4 Portfolio (Optional)

3. Context of
Assessment

3.1 Competency assessment must be done in an
assessment/training center or in an actual or simulated
work place after completion of the training.

3.2 Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.
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Unit of Competency:

Nominal Unit Code:

DEVELOP DESIGN FOR GARMENTS Duration: SICIP-RMG-FG-02-O

40 Hrs.

Unit Descriptor:

This unit covers the knowledge, skills, and attitude required to develop design for garments. It
specially includes the tasks of using tools and materials for designing, performing initial process
of designing and developing final design.

Elements and Performance Criteria:
(Terms in the performance criteria that are written in_bold and underlined are elaborated in the

range of variables).

Elements of Competency

Performance Criteria

1.1. Personal Protective Equipment (PPE) is collected and
properly worn in accordance with safety requirements.
1.2. Occupational Safety and Health (OSH) guidelines are
followed.
1. Use tools and 1.3. Tools and equipment are selected and gathered based
materials for designing on the specific design task.
1.4. Materials are selected and prepared as per job
specifications.
1.5. Tools, equipment, and materials are used efficiently to
create fashion or technical designs.
2.1. Client profile and interests are interpreted to align the
design with customer expectations.
2.2. Current fashion trends are analyzed and considered
during the design planning stage.
o 2.3. Client requirements are reviewed and confirmed before
2. Ef(;feosrirgr:ir:gal process starting the design process.
2.4. Initial process of design is estimated based on
materials, labor, and production factors.
2.5. Preliminary design concepts are developed and carried
out as per client brief and trend analysis.
2.6. Design Development Sheet (DDS) is prepared.
3.1 Final design is selected from Design Development
Sheet.
3.2 Trims and accessories planning is performed.
3.3 Motif and embellishment are carried out as per the
i i theme.
3. Develop final design 3.4 Fashion illustration is carried out as per final Design
Development Sheet.
3.5 Technical package is developed
3.6 Portfolio is prepared and presented to the clients.
3.7 Final Costing for design is prepared.
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Range of Variables

Variable Range (Includes but not limited to):

1.1 Mask

1. Personal protective 1.2 Apron

equipment (PPE) 13 Sf:arf

1.4  Finger guard
1.5 Hand Gloves
2.1 Measuring Tape
2.2 Scissors
2.3 Tailor's Chalk
2.4 Dress form
2.5 Needles and Threads
2.6 Ruler
2.7 Setsquare
2.8 French curve
2.9 Hip curve
2.10 Tracing wheel
2.11 Pens

2. Tools and equipment 2.12 Pencils
2.13 Pattern
2.14 Dies
2.15 Bowl
2.16 Paint Brushes
2.17 Sketch book
2.18 Design Catalogues
2.19 Sharpener
2.20 Eraser
2.21 Color tray
2.22 Burner
2.23 Table
3.1 Paper (Different types)
3.2 Pattern board
3.3 Thread
3.4 Chemical Colors
3.5 Colors

3. Materials 3.6 Palate
3.7 Pens
3.8 Eraser
3.9 Fabric Magazines
3.10 Different items for ornamentation
3.11 Wax

4. Client profile and 4.1 Client’s group
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interest

4.2
4.3
4.4
4.5
4.6
4.7
4.8
4.9
4.10
4.1

Gender

Age

Profession

Income

Social status
Choices

Client’s suggestion
Budgets

Religion

Ethnicity

5. |Initial process of
designing

5.1
5.2
5.3
5.4

Theme selection

Prepare Mood board
Prepare Color story board
Check color forecasting

6. Trims and accessories

6.1
6.2
6.3
6.4
6.5
6.6
6.7
6.8
6.9
6.10
6.11
6.12
6.13

Sewing Threads
Buttons
Zippers
Labels
Interlining
Twill Tape
Rivet
Lace
Hanger
Hang tag
Polybag
Carton
Hang Tag

7. Motif

7.1
7.2
7.3
7.4
7.5
7.6
7.7
7.8
7.9

Plant motif

Floral motif (flower)
Traditional motif
National motif
International Motif
Festival motif
Religion motif
Geometrical motif
Abstract motif

8. Embellishment

8.1
8.2
8.3
8.4

Needle work/ Hand stitch
Beads fixing

Sequin fixing

Print

8.4.1 Hand print

8.4.2 Block print

8.4.3 Screen print

8.4.4 All Over Print (AOP)
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8.5 Embroidery
8.5.1 Hand embroidery
8.5.2 Domestic embroidery
8.6 Industrial embroidery

9.1 Fabric details

9.2 Sketch

9.3 Color combination

9.4 Fabric ornamentation

9.5 Trims and accessories

9.6  Stitching and garments construction
9.7 Measurement and size chart

9.8 Finishing

9. Technical packages

Curricular Content Guide

1.1 Personal Protective Equipment (PPE)
1.2 Tools and materials for designing
1.3 Client profile
1.4 Designing process
o 1.5 Design Development Sheet (DDS)
1. E:g@:gg‘;emg 1.6 Trims and accessories

1.7 Motifs and embellishment
1.8 Fashion illustration
1.9 Portfolio
1.10 Fabric processing for ornamentation
1.11 Surface ornamentation

2.1 Collecting and using tools and materials

2.2 Estimating costing

2.3 Carrying out initial process of designing

2.4 Preparing DDS

2. Underpinning Skills 2.5 Performing trims and accessories planning
2.6 Carry-outing motif and embellishment design
2.7 Performing fashion illustration

2.8 Preparing technical package

2.9 Preparing portfolio

3.1  Commitment to occupational health and safety

3.2 Promptness in carrying out activities

3.3 Sincere and honest to duties

3.4 Environmental concerns

3. Underpinning Attitudes | 3.5 Eagerness to learn

3.6 Tidiness and timeliness

3.7 Respect for rights of peers and seniors in the workplace

3.8 Communication with peers, subordinates and seniors in
the workplace
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The following resources must be provided:
4.1 Workplace (actual or simulated)

4.2 Tools and materials for designing

4. Resource Implications | 4.3 Materials for fashion illustration

4.4 Different types of fabrics

4.5 Surface ornamentation materials
4.6 Accessibility to the workplace

Assessment Evidence Guide

Assessment required evidence that the candidate:

1. Critical Aspects of 1.1 used tools and materials for designing
Competency 1.2 performed initial process of designing
1.3 developed Final design

Competency should be assessed by:

2. Methods of 2.1 Written test
Assessment 2.2 Practical Demonstration

2.3 Oral Questioning

2.4 Portfolio (Optional)

3.1 Competency assessment must be done in an
assessment/training center or in an actual or simulated
work place after completion of the training.

3.2 Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.

3. Context of
Assessment
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Unit of Competency: Nominal Unit Code:
PERFORM FABRIC ORNAMENTATION Duration: SICIP-RMG-FG-03-O
80 Hrs.

Unit Descriptor:

This unit covers the knowledge, skills, and attitude required to perform fabric ornamentation. It
specially includes the tsks of interpreting fashion fabric ornamentation, carrying out Hand
Embroidery, carrying out Block Printing, carrying out Tie-Dye Batik Printing, carrying out Screen
Printing and cleaning and maintaining workplace.

Elements and Performance Criteria:
(Terms in the performance criteria that are written in_bold and underlined are elaborated in the

range of variables).

Elements of Competency

Performance Criteria

4. Carryout Tie-dye Batik
printing

1.1 Various fashion embellishments are identified and
selected based on design needs.
1. Interpret fashion 1.2 Types of fabric ornamentation techniques are identified
garments . and categorized.
ornamentation ) ) .
1.3 Functional and decorative roles of ornamentation are
interpreted according to design principles.
2.1 Personal Protective Equipment (PPE) is selected and
worn
2.2 Tools, equipment and material for Embroidery are
selected and collected
2.3 Embroidery_stitches and design is selected as per job
2. Carryout Embroidery requirement
2.4 Fabric is set on the embroidery hoop or frame
2.5 Design is applied to the fabric
2.6 Hand Embroidery is performed
2.7 Machine Embroidery is performed/outsourced, if required.
2.8 Quality of Embroidery is checked
3.1 Tools, equipment and materials for block printing are
selected and collected
3.2 Table for block printing is set
3.3 Printing paste is prepared for application to block
according to specifications
3. Carryout Block printing | 3.4 Blocks (Dices) are selected as per design of printing
3.5 Block printing is performed with prepared printing paste
as required
3.6 Printed fabrics is dried and finished as per job
requirement
3.7 Quality of printed fabric is checked
4.1 Tools, equipment and materials for Tie-Dye Batik

printing are selected and collected
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4.2

Sticky materials from the fabrics is removed

4.3 Fabrics and yarns are collected as required

4.4 Fabrics are tied according to design

4.5 Required chemicals and colors are selected and mixed
with the boiled water

4.6 Tied fabrics are sank into dye solution as per required timg

4.7 Tied fabrics are picked up from dye solution and treated
with hot and normal water

4.8 Printed fabrics is dried and finished as per job
requirement.

5.1 Tools, equipment and materials for screen printing
are selected and collected

5.2 Table for screen printing is set

5.3 Printing paste is prepared for application to screen

5. Carryout screen according to specifications
printing 5.4 Frame for screen is selected as per design of printing

5.5 Screen printing is performed with prepared printing paste
as required

5.6 Printed fabrics is dried and finished as per job requirement

5.7 Quality of printed fabric is checked

6.1 Waste materials are properly collected and disposed of
according to workplace safety procedures.

6.2 Tools and equipment are cleaned, inspected, and
restored to their designated places after use.

6. Clean and maintain 6.3 Work surfaces and surrounding areas are cleaned as per
workplace organizational housekeeping standards.

6.4 Cleaning materials are wused safely and stored
appropriately after cleaning tasks.

6.5 Workplace cleanliness and order are maintained to

support a safe and efficient working environment.

Range of Variables

Variable Range (Includes but not limited to):
1.1. Block
1.2. Batik
) _ 1.3. Screen print
1. Fabric ornamentation 14. Tie dye
1.5. Hand paint
1.6. Embroidery
2.1 Fabric
2. Tools, equipmentand | 55 Needle
material for 2'3 Hoop
Embroid :
mbroidery 24 Frame
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2.5 Thread

2.6 Tracing paper

2.7 Embroidery M/C

2.8 Fusing Paper

2.9 Interlining

2.10 Appliques (Karchupi)
2.11 Zigzag Sewing Machine

3.1 Hand Stitch
3.2 Running Stitch
3.3 Backstitch
3.4 Split Stitch
3.5 Stem Stitch
3.6 Satin Stitch
3.7 French Knots
3.8 Chain Stitch
3.9 Lazy Daisy
3.10 Feather Stitch
3.11 Seed Stitch
3.12 Tatami Stitch

3. Embroidery stitches

Tools and equipment
4.1 Block (Dices)
4.2 Color mixing plate
4.3 Brush
4.4 Plastic mug
4.5 Bucket
4.6 Scissors
4.7 Pot
4.8 Spoon
49 Bowl
410 Tray
4. Tools, equipment and | Materials

materials for block 4.11 Fabric

printing 4.12 Dye
4.13 Pigment
4.14 N K Fixture
4.15 Binder
4.16 Glycerin
4.17 Glitters CS
4.18 Apriton
4,19 T T powder (Titanium Powder)
4.20 Afsan
4.21 Neutex
4.22 Pigment gum
4.23 Table
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4.24 Blanket

4.25 Jute cloth

4.26 Markin cloth

4.27 Al-pin

4.28 Ox ale (Oxalic Acid)
4.29 F-53

4.30 Water

Tools and equipment
5.1 Pot

5.2 Spoon

5.3 Wooden spoon
5.4 Firebox

5.5 Bucket

5.6 Mug

5.7 Sauce pan bowl
Materials

5.8 Persian Colour

5.9 Tie-dye yarn
5. Tools, equipmentand | 540 vat Colour
materials for Tie-die '
5.11 Sulphur

batik printing 5.12 Soda

5.13 Fine-gum
5.14 Regi sold
5.15 Sodium
5.16 Fabric
5.17 Caustic
5.18 Hydrous
5.19 Water
5.20 Al-pin
5.21 Rope
5.22 Fabric Clip

Tools and equipment

6.1 Bucket
6.2 Spoon
6.3 Bowl
6. Tools, equipmentand | 64 Rubber squeezer
materials for Screen 6.5 Screen (frame)
printing 6.6 Table
Materials

6.7 Different dyes (Acromion, Prussian, Direct etc.)
6.8 Chemicals (Newteque, White Paste etc.)
6.9 Moody Gum

Curricular Content Guide
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1 Underpinning
Knowledge

1.1 Personal Protective Equipment (PPE)

1.2 Types of fabric ornamentation

1.3 Embroidery stitches and design

1.4 Tools and materials for fabric ornamentation
1.5 Quality of fabric ornamentation

1.6 Embroidery stitches and design

1.7 Printing paste

2 Underpinning Skills

2.1 Collecting and using tools, equipment and materials for
fabric ornamentation

2.2 Carry-outing hand embroidery

2.3 Preparing printing paste

2.4 Carry-outing Block Printing

2.5 Carry-outing Tie-Dye Batik Printing

2.6 Carry-outing Screen Printing

3 Underpinning Attitudes

3.1  Commitment to occupational health and safety

3.2 Promptness in carrying out activities

3.3 Sincere and honest to duties

3.4 Environmental concerns

3.5 Eagerness to learn

3.6 Tidiness and timeliness

3.7 Respect for rights of peers and seniors in the workplace

3.8 Communication with peers, subordinates and seniors in
the workplace

4 Resource Implications

The following resources must be provided:

4.1 Workplace (actual or simulated)
4.2 Tools and materials for designing
4.3 Materials for fashion illustration
4.4 Different types of fabrics

4.5 Surface ornamentation materials
4.6 Accessibility to the workplace

Assessment Evidence Guide

1. Critical Aspects of
Competency

Assessment required evidence that the candidate:

1.1 interpreted fashion garments ornamentation
1.2 carried out Embroidery

1.3 carried out Block Printing

1.4 carried out Tie-Dye Batik Printing

1.5 carried out Screen Printing

1.6 cleaned and maintained workplace

2. Methods of
Assessment

Competency should be assessed by:

2.1  Written test
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2.2 Practical Demonstration
2.3 Oral Questioning
2.4 Portfolio (Optional)

3. Context of
Assessment

3.1

3.2

Competency assessment must be done in an
assessment/training center or in an actual or simulated

work place after completion of the training.
Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.
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Unit of Competency: Nominal Unit Code:
PERFORM PATTERN MAKING AND Duration: SICIP-RMG-FG-04-O
FABRIC CUTTING 20 Hrs.

Unit Descriptor:

This unit covers the knowledge, skills, and attitude to perform pattern making and fabric cutting.
It specifically includes the tasks of practicing OSH, carrying out measurement, preparing
pattern, performing fabric cutting and cleaning and maintaining workplace.

Elements and Performance Criteria:
(Terms in the performance criteria that are written in_bold and underlined are elaborated in the
range of variables).

Elements of Competency | Performance Criteria

1.1 Personal Protective Equipment (PPE) is collected and
properly worn before starting any task.

1.2 Occupational Safety and Health (OSH) procedures are

1. Practice OSH followed in accordance with job-specific requirements.

1.3 Emergency procedures are understood.

1.4 OSH guidelines are observed consistently to ensure a
safe and healthy working environment.

21 Types of garments are selected for measurement
based on design or production requirements.

2.2 Measurements of garment parts are performed

2. Carryout accurately using standard tools.

measurement 2.3 Measurements are recorded and analyzed in

comparison with the approved sample or size chart.

2.4 Any deviations from the sample measurements are
identified and noted for correction.

3.1 Tools and materials for pattern making are selected
and collected according to the job requirement.

3.2 Block patterns for tops are drafted as per the provided
sample or specification.

3.3 Block patterns for bottoms are created in accordance
with sample measurements and style.

3.4 Necessary seam, hem, and ease allowances are added
and clearly marked on the patterns.

3.5 Final patterns are checked for accuracy and corrected if
deviations are found.

3.6 Master copy of the final approved pattern is preserved
securely for future reference or reproduction.

3. Prepare pattern

4 Preform fabric cutting 4.1 Fabric is selected and collected in accordance with the
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sample and production specifications.

4.2 Fabric length, width, and quality are checked to ensure
suitability for cutting.
4.3 Tools and materials for fabric cutting are selected and
prepared.
4.4 Cutting table is cleaned and arranged properly for fabric
spreading.
4.5 Fabric is laid smoothly on the cutting table to avoid
wrinkles or distortions.
4.6 Patterns are placed and aligned on the fabric, and
markings are carried out accurately.
4.7 Fabric is cut precisely following the marked outlines, and
the quality of the cut pieces is checked for accuracy.
5.1 Waste materials are properly collected and disposed of
according to workplace safety procedures.
5.2 Tools and equipment are cleaned, inspected, and
restored to their designated places after use.
5 Clean and maintain 5.3 Work surfaces and surrounding areas are cleaned as per
\workplace organizational housekeeping standards.
5.4 Cleaning materials are used safely and stored
appropriately after cleaning tasks.
5.5 Workplace cleanliness and order are maintained to

support a safe and efficient working environment.

Range of Variables

Variable Range (Includes but not limited to):
1. Personal protective 11 Mask
' . 1.2  Apron
equipment (PPE) 1.3 Metal gloves
2.1 Petticoat
2.2 Salwar
2.3 Kamiz
2.4 Bodice (Blouse)
2.5 Baby frock
2. Types garments 26 Shirt
2.7 Pant
2.8 Panjabi
2.9 Gents Pajama
210 Gawn
3.1 Measuring tape
3. Tools and materials 3.2 Setsquare
for pattern making 3.3 Ruler
3.4 Curve scale
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3.5 Hip curve
3.6 French curve
3.7 Tracing wheel
3.8 Pattern board
3.9 Brown paper
3.10 Pen
3.11 Pencil
3.12 Scissor
3.13 Chalk
4.1 Front part
4.2 Back part
4.3 Sleeve
4. Block patterns for tops jg (l:]zlclzirpanel
4.6 Yoke
4.7 Cuff
4.8 Pocket
5.1  Front panel
5.2 Back panel
5. Block patterns for 53 Waist belt
Bottoms 5.4 Pocket
5.5 Pocket bag
6. Allowances 6.1 Seam/ sewing allowance
' 6.2 Shrinkage allowance
7.1 Straight Knife
7.2 Scissors
7.3 Measuring tape
7.4 Fabric
] 7.5 Marker paper
7. ;L?C;fb?ir;dcumtﬁ:lznals 7.6 Interlining
7.7 Clamp
7.8 Marking chalk
7.9 Glass marker
7.10 Pen
7.11 Pencil
Curricular Content Guide
1.1 Body measurements
1.2 Pattern and pattern making procedure
o 1.3 Block patterns
1. E:g\i‘;gg‘;éng 1.4 Sewing allowance
1.5 Shrinkage allowance
1.6 Fabric category
1.7 Fabric quality
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1.8
1.9

Cutting table preparation
Fabric marking and cutting

2. Underpinning Skills

2.1
2.2
2.3
24
2.5
2.6
2.7
2.8
29
2.10
2.11

Following OSH

Collecting body measurements
Following client’s instruction
Analyzing measurements with styling
Preparing block patterns

Adding allowances with patterns
Checking final patterns
Identifying and checking fabrics
Preparing cutting table

Marking patterns on fabric
Cutting fabrics

3. Underpinning Attitudes

3.1
3.2
3.3
34
3.5
3.6
3.7
3.8

Commitment to occupational health and safety
Promptness in carrying out activities

Sincere and honest to duties

Environmental concerns

Eagerness to learn

Tidiness and timeliness

Respect for rights of peers and seniors in the workplace
Communication with peers, subordinates and seniors in
the workplace

4. Resource Implications

The following resources must be provided:

4.1
4.2
4.3
4.4
4.5
4.6
4.7

Workplace (simulated or actual)
PPE

Measuring tools

Tools & materials for pattern making
Different types of fabrics

Tools and materials for fabric cutting
Accessibility to the workplace

Assessment Evidence Guide

1. Critical Aspects of
Competency

Assessment required evidence that the candidate:

1.1
1.2
1.3
1.4
1.5

practiced OSH

carried out measurement

prepared pattern

preformed fabric cutting

cleaned and maintained workplace

2. Methods of
Assessment

Competency should be assessed by:

2.1
2.2
2.3

Written test
Practical Demonstration
Oral Questioning
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2.4 Portfolio (Optional)

3.1 Competency assessment must be done in an
assessment/training center or in an actual or simulated
3. gs)gézgr?;nt work place after completion of the training.
3.2 Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.
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Unit of Competency:

PERFORM SEWING MACHINE OPERATION

Unit Code:
SICIP-RMG-FG-05-O

Nominal
Duration:
50 Hrs.

Unit Descriptor:

This unit covers the knowledge, skills, and attitude required to perform sewing machine
operation. It specifically includes the tasks of practicing OSH, operating sewing machine,
performing different stitching, performing basic maintenance of sewing machine and cleaning

workplace and machine.

Elements and Performance Criteria:
(Terms in the performance criteria that are written in_bold and underlined are elaborated in the

range of variables).

Elements of Competency

Performance Criteria

1.1 Personal Protective Equipment (PPE) is collected and
properly worn before starting any task.
1.2 Occupational Safety and Health (OSH) procedures are
1. Practice OSH followed in accordance with job-specific requirements.
1.3 Emergency procedures are understood.
1.4 OSH guidelines are observed consistently to ensure a
safe and healthy working environment.
2.1 Functions of different types of sewing machines are
interpreted based on their specific applications.
2.2 Major parts of sewing machines are identified and
described according to operational needs.
2.3 Safety precautions and operating guidelines are followed
2. Operate sewing throughout machine operation.
machines 2.4 Threading of sewing machines is practiced correctly
following standard procedures.
2.5 Single needle lockstitch machine is operated safely and
efficiently for basic stitching tasks.
2.6 Overlock machine is operated to perform edge finishing
and seam joining.
3.1 Different types of stitching are identified based on
garment requirements.
3.2  Stitching is carried out accurately by following standard
stitching guidelines and techniques.
3. Perform Different 3.3 Appropriate machines, threads, and needles are
stitching selected and used according to the type of stitch.
3.4  Stitching quality is checked against the sample or quality
standards for consistency and neatness.
3.5 Faults in stitching are identified and corrected as per
workplace procedures.
4. Perform maintenance | 4.1 Types of sewing machine maintenance are
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of sewing machine

recognized according to operational requirements.

4.2 Basic maintenance tasks are performed following
manufacturer guidelines.

4.3 Sewing machine components are inspected for wear or
damage and reported if replacement is needed.

4.4 Maintenance tools and materials are used properly and
stored after use.

4.5 Maintenance records are updated and preserved as per
workplace procedures.

5. Clean workplace and
machine

5.1 Waste materials are properly collected and disposed of
according to workplace safety procedures.

5.2 Tools and equipment are cleaned, inspected, and
restored to their designated places after use.

5.3 Work surfaces and surrounding areas are cleaned as per
organizational housekeeping standards.

54 Cleaning materials are wused safely and stored
appropriately after cleaning tasks.

5.5 Workplace cleanliness and order are maintained to
support a safe and efficient working environment.

Range of Variables

Variable

Range (Includes but not limited to):

1. Personal protective
equipment (PPE)

1.1. Mask

1.2. Apron

1.3. Eye guard
1.4. Finger guard

2. Sewing machines

2.1 Single needle machine (Domestic)
2.2 Single needle machine (Industrial)
2.3 Overlock machine

3. Major parts of sewing
machine

3.1 Needle

3.2 Bobbin

3.3 Bobbin case
3.4 Tension spring
3.5 Stitch regulator
3.6 Back tack lever
3.7 Balance wheel
3.8 Motor

3.9 Thread stands
3.10 Bobbin winder

4. Types of stitching

4.1 Straight stitch
4.2 Curved stitch
4.3 Corner stitch

4.4 Zig-zag stitch
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5. Types of machine

5.1

Preventive maintenance

maintenance 5.2 Corrective maintenance
6.1 Cleaning
. 6.2 Oilin

6. Maintenance 6.3 Tenssigon adjustments

6.4 Needle change
Curricular Content Guide
1.1 Personal Protective Equipment (PPE)
1.2 Sewing machines
o 1.3 Functions of sewing machines

1. ggs&:gg‘gn;ng 1.4 Major parts of sewing machine
1.5 Different types of Stitching
1.6 Stitching quality
1.7 Sewing machine maintenance
2.1 Following OSH
2.2 Identifying sewing machines
2.3 Recognizing parts of sewing machine

L ) 2.4 Operating different sewing machine

2. Underpinning Skills 2.5 Identifying different stitch
2.6 Carrying out different stitch
2.7 Recognizing types of sewing machine maintenance
2.8 Performing basic maintenance of sewing machine
3.1 Commitment to occupational health and safety
3.2 Promptness in carrying out activities
3.3 Sincere and honest to duties
3.4 Environmental concerns

3. Underpinning Attitudes | 3.5 Eagerness to learn
3.6 Tidiness and timeliness
3.7 Respect for rights of peers and seniors in the workplace
3.8 Communication with peers, subordinates and seniors in

the workplace

4. Resource Implications

The following resources must be provided:

4.1
4.2
4.3
4.4
4.5
4.6
4.7
4.8
4.9

Workplace (simulated or actual)

PPE

Sewing machines (Domestic and industrial)
Cut fabrics

Sewing threads

Buttons

Machine oll

Tools for machine maintenance
Accessibility to the workplace
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Assessment Evidence Guide

Assessment required evidence that the candidate:

1.1 practiced OSH
1. Critical Aspects of 1.2 operated sewing machines
Competency 1.3 performed Different stitching
1.4 performed maintenance of sewing machine
1.5 cleaned workplace and machine

Competency should be assessed by:

2. Methods of 2.1 Written test
Assessment 2.2 Practical Demonstration

2.3 Oral Questioning

2.4 Portfolio (Optional)

3.1 Competency assessment must be done in an
assessment/training center or in an actual or simulated
work place after completion of the training.

3.2 Assessment should be done by a nationally certified
assessor or occupation-specific industry expert.

3. Context of
Assessment

Fashion Garments



Unit of Competency: Nominal Unit Code:
PERFORM SEWING AND FINISHING Duration: SICIP-RMG-FG-06-O
90 Hrs.

Unit Descriptor:

This unit covers the knowledge, skills, and attitude required to perform sewing and finishing.
It specially includes the tasks of practicing OSH, sewing garments, checking quality of
garments, carrying out finishing & packing and cleaning workplace and machine.

Elements and Performance Criteria:
(Terms in the performance criteria that are written in_bold and underlined are elaborated in the
range of variables).

Elements of Competency | Performance Criteria

1.1 Personal Protective Equipment (PPE) is collected and
properly worn before starting any task.

1.2 Occupational Safety and Health (OSH) procedures are

1. Practice OSH followed in accordance with job-specific requirements.

1.3 Emergency procedures are understood.

1.4 OSH guidelines are observed consistently to ensure a
safe and healthy working environment.

2.1  Cut panels are collected and matched accurately as per
the approved sample or design.

2.2 Babywear is sewn following specific construction
techniques and sample references.

2.3 Womenswear is assembled and sewn according to
style, fit, and sample specifications.

2.4 Menswear is constructed and sewn in compliance with
standard patterns and quality requirements.

2.5 Seam alignment and stitching quality are checked and
ensured throughout the sewing process.

2. Sew garments

3.1 Quality of finished garments is checked against
approved samples and quality standards.

3.2 Common faults are identified during inspection.

3.3 Identified faults are marked and recorded following
inspection protocols.

3.4 Faults are rectified or sent for correction as per
organizational procedures.

3.5 Inspected garments are approved, tagged, or rejected
based on quality control results.

3. Check quality of
garments

4.1 Finishing activities are performed according to
garment type and quality standards.

4.2 Final inspection is conducted to ensure garments are
clean, defect-free, and properly finished.

4.3 Packaging materials are selected as per buyer

4. Carryout finishing and
packing
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specifications and product type.

4.4 Garments are packed in poly bags, cartons, or boxes
following standard packing procedures.
4.5 Packed garments are labeled and organized for dispatch
or shipment.
5.1  Waste materials are properly collected and disposed of
according to workplace safety procedures.
5.2 Tools and equipment are cleaned, inspected, and
restored to their designated places after use.
5. Clean workplace and 5.3 Work surfaces and surrounding areas are cleaned as per
machine organizational housekeeping standards.
5.4 Cleaning materials are used safely and stored
appropriately after cleaning tasks.
5.5 Workplace cleanliness and order are maintained to

support a safe and efficient working environment.

Range of Variables

Variable Range (Includes but not limited to):
1.1  Frog
1.2 Easer Pant
1. Babywear 13  Fatua
14 Nima
2.1 Petticoat
2.2 Salwar
2.3 Kamiz
2. Womenswear 2.4  Bodice (Blouse)
25 Gown
2.6 Skirt
3.1 Shirt
3. Menswear 3.2 Pant
3.3 Panjabi
4.1 Open stitch
4.2 Broken stitch
4.3 Joint stitch
4.4 Uneven stitch
4. Faults 4.5 Puckering
4.6 Showing raw edge
4.7 Spot
4.8 Needle mark
4.9 Shading
5.1 Thread trimming
5. Finishing activities 5.2 lroning
5.3 Accessories attachment
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6.1 Poly packing

6. Packing 6.2 Insertin box
6.3 Insertin Carton and closing

Curricular Content Guide
1.1 Personal Protective Equipment (PPE)
1.2 Cut panels of different garments
o 1.3 Operate sewing machine
1. Underpinning 1.4 Sewing process of different garments
Knowledge .
1.5 Quality
1.6 Garment’s faults and remedies
1.7 Garments finishing and packing process
2.1 Following OSH
2.2 Matching cut panels
o ] 2.3 Sewing garments

2. Underpinning Skills 2.4 Interpreting and checking quality
2.5 Identifying and rectifying faults
2.6 Executing finishing and packing work
3.1 Commitment to occupational health and safety
3.2 Promptness in carrying out activities
3.3 Sincere and honest to duties
3.4 Environmental concerns

3. Underpinning Attitudes | 3.5 Eagerness to learn
3.6 Tidiness and timeliness
3.7 Respect for rights of peers and seniors in the workplace
3.8 Communication with peers, subordinates and seniors in

the workplace

4. Resource Implications

The following resources must be provided:

4.1
4.2
4.3
4.4
4.5
4.6
4.7

Workplace (simulated or actual)
PPE

Cut panels of garments

Sewing machinery

Finishing equipment

Packing materials

Accessibility to the workplace

Assessment Evidence Guide

1. Critical Aspects of
Competency

Assessment required evidence that the candidate:

1.1
1.2
1.3

practiced OSH
sewed garments
checked quality of garments
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1.4
1.5

carried out finishing and packing
cleaned workplace and machine

Competency should be assessed by:

2. Methods of 2.1 Written test
Assessment 2.2 Practical Demonstration
2.3 Oral Questioning
2.4 Portfolio (Optional)
3.1 Competency assessment must be done in an
assessment/training center or in an actual or simulated
3. ,g(s)géz);r?gnt work place after completion of the training.
3.2 Assessment should be done by a nationally certified

assessor or occupation-specific industry expert.
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Workshop/Lab Facility Standard

Course Name: Fashion Garments

Number of Trainees: 25

Course-wise Training Space (Theoretical Classroom, Workshop/ Lab/ Classroom cum
Workshop):
e Classroom — 350 sft (33 sgqm)
e Workshop/ lab — 800 sft (75 sqm)
OR
e Classroom cum workshop — 1000 sft (93 sgm)

Major Training Equipment and Training Facilities:

ﬁ Major Equipment and Training facilities ?ae(gll::::g
1 Computers/Laptop 01
2. Projector & Screen (HD quality, HDMI support, 3000+ lumens) 01
3. Printer 01
4 Mannequins/Dress Forms (Female and male standard sizes) 02
S Single needle lock stitch machine 15
6. Overlock machine 02
£ Cutting table (60”x 507) 02
8. Electric iron 01
S Electric steam iron with iron table 01
10. Scissors (10”-12") 25
. Sewing tool box 25

The following conditions must be fulfilled —

e The institute shall not use the same facilities for any other projects/organizations offering
a similar course.

e The institute must provide sufficient evidence to prove ownership of the proposed
training equipment.
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The list denotes the minimum training equipment and facility required to effectively conduct
training for a specific course. Additionally, the institute must ensure that all other necessary
training tools, equipment, and furniture are available to meet the requirement of competency
standards (CS) provided by SICIP.

For the operation of training course on Fashion Garments, the institute must ensure the availability
of at least 80% of the major training equipment and training facilities (according to the CS) to be
eligible for SICIP training delivery. If the score is below 80%, the remaining equipment and
facilities need to be installed before the commencement of the training.

The institute will also provide all other hand tools and power tools as per CS for 25 trainees. Also,
they will arrange adequate seating arrangement and classroom setup for the 25 trainees.

Fashion Garments



	Sector Specific Competencies (30 hrs.)
	Occupation Specific Competencies (300 hrs.)
	Generic Competencies
	APPLY OCCUPATIONAL SAFETY AND HEALTH (OSH) PRACTICES AT WROKPLACE
	RECEIVE AND RESPOND TO WORKPLACE INSTRUCTIONS
	OPERATE IN A TEAM ENVIRONMENT
	Sector Specific Competencies (30 hrs.)

	CARRY OUT MEASUREMENTS AND CALCULATIONS
	APPLY KNOWLEDGE OF BUSINESS PLANNING
	Occupation Specific Competencies

	INTERPRET FUNDAMENTALS OF FASHION AND GARMENTS
	DEVELOP DESIGN FOR GARMENTS
	PERFORM FABRIC ORNAMENTATION
	PERFORM PATTERN MAKING AND FABRIC CUTTING
	PERFORM SEWING MACHINE OPERATION
	PERFORM SEWING AND FINISHING
	Workshop/Lab Facility Standard

